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6.3.1. The institution has effective welfare measures and Performance Appraisal
System for teaching and non-teaching staff
1.The institution has effective welfare measures for teaching and non-teaching staff
The teaching and non-teaching staff are the foundation of the college and the college
management and leadership work proactively to ensure their wellbeing by setting up
effective welfare measures.
The institution has effective welfare measures for teaching and non-teaching staff.

1. Health insurance.

2. Medical Leave & Maternity leave for eligible staff members

3. Faculty members and non-teaching are eligible for Earned Leave

4. Gym is also accessible for the staff.

5. Employee gets fees concession for their ward.

6. Internet and free Wi-Fi facilities are also available in campus for staff

7. Summer and Winter Vacations for faculty members

8. Automation of attendance and leave using biometric system.

9. Gratuity for the employees of the institution
10. All the staff members are treated on par with each other in obtaining benefits from

the institution.

In a nutshell, the Institution strives hard to keep our staff happy and healthy.
Amongst other facilities as detailed below, the college proactively set up a Quarantine
Centre with the support of the Government in 2020 in which around 50 persons from 8
different villages stayed for 7 days each and availed home like facilities away from home.
Child Care Leave: Child Care Leave is granted to female Government servants to look
after their child till 18 years of age to meet their needs like exams, sickness as per
Government of India rules.
Maternity Leave: Faculty are also granted maternity leave as per Government of India
rules. 2 faculty has availed maternity leave since 2016.
2. Performance Appraisal System for teaching and non-teaching staff
A] Non-Teaching: As per the Govt. of Maharashtra the performance appraisal system of
Non-Teaching staff is as per the Maharashtra Civil Service rules (MCSR 1981).
B] Teaching: The Performance appraisal of the teachers is as per the UGC rules and
regulations. The formats provided by the UGC are implemented by the university for
Career Advancement Scheme(CAS). Each year the teacher has to complete the self-
appraisal on the last working day and submits it to IQAC.
Non-Teaching: https://geca.ac.in/pdf/mandatory/mcsr.pdf
Teaching:
UGC regulation 2018,: https://www.ugc.ac.in/pdfnews/4033931 UGC-
Regulation min Qualification Jul2018.pdf
Gov. of Maharashtra GR 8 march 2019:
https://unigug.ac.in/portal/administrator/administrator/images/news attachment/Ca
s%20Teacher,%20%20Librarian%20,%20Director%200f%20Physical%20Education%
20%20Level%2011,%2012,%2013%20A.pdf
7th pay acceptance by Gondwana University, Gadchiroli
https://unigug.ac.in/portal/administrator/administrator/images/news attachment/Or
der 7thPayRegulation2019.pdf
API as per 4t amendment 2019.
https://unigug.ac.in/portal/administrator/administrator/images/news attachment/Cl
gSect476%20280319.pdf



https://geca.ac.in/pdf/mandatory/mcsr.pdf
https://www.ugc.ac.in/pdfnews/4033931_UGC-Regulation_min_Qualification_Jul2018.pdf
https://www.ugc.ac.in/pdfnews/4033931_UGC-Regulation_min_Qualification_Jul2018.pdf
https://unigug.ac.in/portal/administrator/administrator/images/news_attachment/Cas%20Teacher,%20%20Librarian%20,%20Director%20of%20Physical%20Education%20%20Level%2011,%2012,%2013%20A.pdf
https://unigug.ac.in/portal/administrator/administrator/images/news_attachment/Cas%20Teacher,%20%20Librarian%20,%20Director%20of%20Physical%20Education%20%20Level%2011,%2012,%2013%20A.pdf
https://unigug.ac.in/portal/administrator/administrator/images/news_attachment/Cas%20Teacher,%20%20Librarian%20,%20Director%20of%20Physical%20Education%20%20Level%2011,%2012,%2013%20A.pdf
https://unigug.ac.in/portal/administrator/administrator/images/news_attachment/Order_7thPayRegulation2019.pdf
https://unigug.ac.in/portal/administrator/administrator/images/news_attachment/Order_7thPayRegulation2019.pdf
https://unigug.ac.in/portal/administrator/administrator/images/news_attachment/ClgSect476%20280319.pdf
https://unigug.ac.in/portal/administrator/administrator/images/news_attachment/ClgSect476%20280319.pdf

Leave and Self Appraisal for Teaching Staff:
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