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The statutory bodies for the college are UGC and University. UGC the constitutional body as 

per the constitutional article246 (66 of Union List and 25 of concurrent list) publishes the regulations 

related for the maintenance of standards in higher education institutions. The UGC guidelines on the 

Sexual harassment, Internal Complaint committee, Ragging, etc are strictly observed by college. The 

mechanism for the grievance is redressed as per the guidelines in blended mode by the University. As 

the college is affiliated to Gondwana University Gadchiroli and follows the rules and regulations of 

the UGC and University, the guidelines issued by the UGC and state government are fully operated in 

the college. 

 1. The grievance is dealt as per the University grievance mechanism guidelines. 

 2. The posters issued by the UGC are displayed in the College premises on ragging.  

3. The college policy for sexual harassment is also displayed on college website.  

The Offline mechanism is as per the norms of affiliating university. The Letter on development of 

student complaint management webpage of university guidelines. 

https://unigug.ac.in/portal/web_site_attachment/files/21042022153413(1).pdf 

 https://unigug.ac.in/hte/track.php 

 The Women’s and sexual harassment cell head is Miss. Hemlata Urade.  

The College link: https://www.sgmunghatecollege.in/?page_id=642 

 https://www.sgmunghatecollege.in/?page_id=2213 

Organisation of wide awareness and undertaking on policies with zero tolerance. The posters 

of UGC on stopping of ragging are displayed in the college premises. The institute organised 

various programmes focusing on gender sensitisation, women empowerments, awareness 

about different low under Human right. Every fourth year college organised three days’ 

campaign for teenagers known as “TARUNYABHAN” in collaboration with SEARCH and 

NGO operating in Gadchiroli district, for awareness on the sexual harassment. The college 

has also conducted the movie festival related to gender sensitization in collaboration with 

MAVA Mumbai. College has Women’s study cell specially focus on female students and 

their needs in the college premises. Mechanisms for submission of online/offline students’ 

grievances for offline students’ grievances, a complaint box was placed near the college 

COLLEGE INITIATIVE 
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office where students can drop their complaints. But due to the Pandemic situation all 

lectures and practical’s along with examinations were held online on Teams app. So there 

were no complaints dropped in the box. During the academic year 2020-21 the entire online 

process regarding admission, teaching and examination was new to all the students as well as 

to the teachers. For online queries regarding the admission process, query meetings were held 

online and the problems of the students were resolved during those meetings. During 

examination there were control room duties allotted to the teachers to solve the difficulties of 

the students. Due to a pandemic, there was a lockdown for a long period students faced 

financial crisis for admission fees, college management made arrangements for part payment 

facility. The submission of submission of the grievance is by offline method in college, while 

the statutory body has portal with ragging icon and complaint. The same is linked to college 

website. The Gondwana University also has the blended method of the grievance submission. 

Timely Redressal of the grievances through appropriate committees as the affiliated college 

the timely grievance at college level and at university level is as per the guidelines of UGC 

and state government 
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DRAFT 
Dandakaranya Educational & Cultural Development Research Institute, Gadchirolis’ 

SHRI GOVINDRAO MUNGHATE ARTS AND SCIENCE 

COLLEGE,KURKHEDA, 

RULES FOR PREVENTION OF SEXUAL 

HARASSMENT 2013 
SHRI GOVINDRAO MUNGHATE ARTS AND SCIENCE COLLEGE, RULES FOR 

PREVENTION OF SEXUAL HARASSMENT 
Preamble 

The Supreme Court of India in its 1997 judgment in Vishakha & others vs. 

State of Rajasthan makes it obligatory for every employer and other 

responsible persons to follow the guidelines laid down by the Court and to 

evolve a specific policy to combat sexual harassment in the workplace. 

Educational institutions are also bound by the same directive. In 

compliance with the mandate of the aforementioned judgement of the Supreme 

Court, Dandakaranya Educational & Cultural Development research Institute, 

Gadchiroli, have proposed to adopt this policy to prevent, prohibit and 

punish sexual harassment of women at the college campus. Dandakaranya 

Educational & Cultural Development research Institute, Gadchiroli, is 

committed to providing for all women who fall within its jurisdiction 

including academic, non–academic staff and students, a place of work and 

study free environment from sexual harassment, intimidation and 

exploitation. Every woman shall have a Right to be free from Sexual 

Harassment and the Right to Work in an environment free from any form of 

Sexual Harassment in the campus of the Dandakaranya Educational & Cultural 

Development research Institute, Gadchiroli, Governed Institutions and 

schools. 

Short title, Extent of Applicability and commencement 

(1) This Rule may be called Dandakaranya Educational & Cultural 

Development research Institute, Gadchiroli, Rules for Prevention of Sexual 

Harassment. 

(2) The extent of applicability of these Rules shall include all places of 

work and residences in the Dandakaranya Educational & Cultural Development 

research Institute, Gadchiroli,, all places of instruction, research and 

administration, hostels, health centres, sports grounds, staff quarters or 

in public places. Such public places include not just the physical 

premises under the supervision of the Dandakaranya Educational & Cultural 

Development research Institute, Gadchiroli, system but include areas 

outside the area of the Dandakaranya Educational & Cultural Development 

research Institute, Gadchiroli, where the Dandakaranya Educational & 

Cultural Development research Institute, Gadchiroli, members reside or 

travel to as part of their work as members of the Dandakaranya Educational 

& Cultural Development research Institute, Gadchiroli. The jurisdiction 
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will include fieldtrips, sports tournaments, conferences, seminar, college 

festivals and all other activities undertaken by any person as a member of 

Dandakaranya Educational & Cultural Development research Institute, 

Gadchiroli,. 

(3) The Rules shall come into force w.e.f. the date of approval by the 

Management Council of Dandakaranya Educational & Cultural Development 

research Institute, Gadchiroli. 

Policy 

The right of women to protection from sexual harassment and the right to 

work with dignity are recognised as universal human rights by 

international instruments such as the Convention on the Elimination of all 

Forms of Discrimination against Women(CED AW), which has been ratified by 

India. The Supreme Court in the Vishakha judgment has held that each 

incident of sexual harassment results in the violation of the fundamental 

rights of Gender Equality and the Right to Life and Liberty. Sexual 

harassment is a clear violation of a woman’s right to gender equality as 

guaranteed under Articles 14 and 15, her right to live with dignity under 

Article 21 and her right to work with dignity in a safe environment under 

Article 19(1) (g) of the Constitution of India. 

Objectives of the Rules 

The Rule are framed with the following objectives: 

 To fulfil the directive of the Supreme Court of India, the Dandakaranya 

Educational & Cultural Development research Institute, Gadchiroli, shall 

have to frame and implement a policy against sexual harassment of women at 

the work place. 

 To uphold Women’s Right to Protection against Sexual Harassment and the 

Right to Livelihood and towards that end for the prevention and redressal 

of Sexual Harassment of Women. 

 To evolve a permanent mechanism for the prevention, prohibition and 

redress of sexual harassment of women within the jurisdiction of 

Dandakaranya Educational & Cultural Development research Institute, 

Gadchiroli. 

 To actively promote a social, physical and psychological environment 

that will raise awareness about and deter acts of sexual harassment of 

women in the campus. 

 To ensure the implementation of the policy in letter and spirit by 

taking all necessary and reasonable steps including the constitution of 

appropriate Committees for purposes of gender sensitization and to conduct 

enquiries into complaints of sexual harassment. 

 To uphold the commitment of Dandakaranya Educational & Cultural 

Development research Institute, Gadchiroli, to provide an environment free 

of discrimination and violence against women. 
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 To generate public opinion against sexual harassment of women at the 

workplace. 

Definition of the Sexual Harassment 

For purposes of this Rule the following shall constitute sexual harassment 

of women: 

1. When submission to unwelcome sexually determined behaviour such as 

sexual advances, requests for sexual favours, and verbal or physical 

conduct of a sexual nature, are explicitly or implicitly made a term or 

condition of teaching/guidance, education, employment, participation or 

evaluation of a woman’s engagement in any activity. 

2. When unwelcome sexually determined behaviour, including but not limited 

to, sexual advances, physical and/or verbal or non-verbal or conduct, such 

as loaded comments, remarks or jokes, letters, phone calls, SMS or emails, 

gestures, exhibition of pornography, physical contact, stalking, sounds or 

display of a derogatory nature have the purpose and/or effect of 

interfering with a woman’s work or academic performance or of creating an 

intimidating, hostile or offensive employment, educational or living 

environment. 

3. When a man uses with a sexual purpose, the body or any part of it or 

any object as an extension of the body in relation to a woman without her 

consent or against her will, such conduct will amount to sexual assault. 

Explanation 

(a) It is clarified that it is the reasonable perception of the woman that 

would be relevant in determining whether any conduct was sexually 

determined and, if so, whether such conduct was unwelcome or not and that 

her objection would disadvantage her in connection with her education or 

employment, including evaluation, grading, recruitment or promotion, or 

when it creates a hostile working, educational or living environment. 

(b) “Hostile Environment” is said to be created when any act of Sexual 

Harassment has the purpose or effect of interfering with an individuals 

work performance or creating an intimidating, hostile or offensive 

employment, educational or living environment. This policy shall be 

respected by and binding upon all members of Dandakaranya Educational & 

Cultural Development research Institute, Gadchiroli, including management, 

academic staff, non teaching staff, administrative staff, technical staff, 

support staff, students, consultants, visitors, service providers, holding 

permanent, temporary, honorary, ad hoc, voluntary or short term positions. 

Sexual Harassment will amount to misconduct in employment under the 

relevant Conduct and Service Rules and Regulations. The said 

Rules/Regulations shall stand amended accordingly. 

Dandakaranya Educational & Cultural Development research Institute, 

Gadchiroli, shall take all necessary and reasonable steps to prevent and 

ensure that no woman within its jurisdiction is subject to sexual 

harassment by any Third Party. Where any such Sexual Harassment occurs, 

the employer shall take all necessary and reasonable steps to assist the 

aggrieved woman to redress the act of Sexual harassment. It shall be 
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unlawful to retaliate against an employee, student or staff member for 

filing a complaint of sexual harassment or for cooperating in an enquiry 

of sexual harassment. 

Other Definitions 

(i) “Institutions” means Dandakaranya Educational & Cultural Development 

research Institute, Gadchiroli, established 

under the Dandakaranya Educational & Cultural Development research 

Institute, Gadchiroli, Act, as amended upto date). 

(ii) “Complaint Committee” means the committee to check the menace of 

sexual harassment & violence against women at their work place. 

(iii)“Student” includes regular students pursuing study in the campus as 

well as ex-students of Dandakaranya Educational & Cultural Development 

research Institute, Gadchiroli. 

(iv) “Teaching staff” includes any teacher of the Dandakaranya Educational 

& Cultural Development research Institute, Gadchiroli. It also includes 

honorary teacher or teachers on special duty or deputation and shall also 

include teachers employed on a contractual or project basis. 

(v) “Non-Teaching staff” includes any person on the staff of the 

Dandakaranya Educational & Cultural Development research Institute, 

Gadchiroli, who is not included in teaching staff. It shall include any 

person rendering service on honorary, or special duty or deputation and 

shall also include employees employed on a causal or project basis. 

(vi) “Member of the Dandakaranya Educational & Cultural Development 

research Institute, Gadchiroli,” includes all the persons mentioned under 

(iv) & (v) above and shall also include students as per the Dandakaranya 

Educational & Cultural Development research Institute, Gadchiroli,(as 

amended upto date). 

(vii)“Resident” includes any person who is a temporary or permanent 

resident of any of the accommodations or premises allotted to an 

employee/teacher/student and visitor by the Dandakaranya Educational & 

Cultural Development research Institute, Gadchiroli. 

(viii)“Outsider” includes any person who is not a member or resident of 

the University. It also includes, but is not limited to, any private 

person offering residential, food and other facilities to students, 

teaching staff or non-teaching staff of the Dandakaranya Educational & 

Cultural Development research Institute, Gadchiroli,. 

(ix) “Campus” includes all places of work and residence in the 

Dandakaranya Educational & Cultural Development research Institute, 

Gadchiroli. It includes all places of instruction, research and 

administration, as well as hostel, health centers, sports grounds, staff 

quarters and public places (including shopping centers, eating places, 

parks, streets and lanes) on the University campus. 

Jurisdiction 

The rules and regulations outlined in this policy shall be applicable to 

all complaints of sexual harassment made: 

I. By a member of the university against any other member of the 

Dandakaranya Educational & Cultural Development research Institute, 
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Gadchiroli, irrespective of whether the harassment is alleged to have 

taken place within or outside the campus. 

II. By a resident against a member of the Dandakaranya Educational & 

Cultural Development research Institute, Gadchiroli, or made by a member 

against a resident irrespective of whether sexual harassment is alleged to 

have taken place within or outside the campus. 

III. By an outsider against a member of the Dandakaranya Educational & 

Cultural Development research Institute, Gadchiroli, or by a member of the 

Dandakaranya Educational & Cultural Development research Institute, 

Gadchiroli, against an outsider if the sexual harassment is alleged to 

have taken place 

within the campus. 

IV. By a member of the Dandakaranya Educational & Cultural Development 

research Institute, Gadchiroli, against an outsider if the sexual 

harassment is alleged to have taken place outside the campus. In such 

cases the Committee shall recommend that the university authorities 

initiate action by making a complaint with the appropriate authority. 

Further the committee will actively assist and provide available resources 

to the complainant in pursuing the complaint. 

Establishment of Complaint Committee 

The President/Secretary, Dandakaranya Educational & Cultural Development 

research Institute, Gadchiroli, shall constitute the Complaint Committee 

and the qualifications, tenure, terms and conditions of the Chairperson 

shall be determined by the Executive Council of the Dandakaranya 

Educational & Cultural Development research Institute, Gadchiroli. The 

Chairperson of the Committee shall be a woman appointed by the President/ 

Secretary from amongst the senior Professors of the Dandakaranya 

Educational & Cultural Development research Institute, Gadchiroli. 

Composition of the Committee 

The composition of the Committee shall be as under:- 

(i) Chairperson 

(ii) 03 (three) teachers of the University {out of them 02 (two) shall be 

women} 

(iii) 01 (one) representative from the Administrative branch, Dandakaranya 

Educational & Cultural Development research Institute, Gadchiroli. 

(iv) 01 (one) representative from the Dandakaranya Educational & Cultural 

Development research Institute, Gadchiroli, Officers’ Association 

(v) 01 (one) representative from the Dandakaranya Educational & Cultural 

Development research Institute, Gadchiroli Employees’ Association. 

(vi) 01 (one) representative from the Dandakaranya Educational & Cultural 

Development research Institute, Gadchiroli Post Graduate Students’ Union, 

preferably a woman. (vii)The Department representative/Centre 

representative of the concerned Department and Centres of Study of 

Dandakaranya Educational & Cultural Development research Institute, 

Gadchiroli who shall be a woman. 
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(viii) 01 (one) woman representative from outside the University Community 

belonging to any registered NGO, law practitioner or one who is conversant 

with the matter of sexual harassment. 

(ix) A Member Secretary – (who shall be a woman) 

The Dandakaranya Educational & Cultural Development research Institute, 

Gadchiroli shall also provide support staff and necessary infrastructure 

for conducting the meeting. 

The Dandakaranya Educational & Cultural Development research Institute, 

Gadchiroli shall also entrust the responsibility of a 

Nodal Officer to a women member of the Dandakaranya Educational & Cultural 

Development research Institute, Gadchiroli in addition to the setting up 

of the Complaint Committee who could easily be contacted from time to time 

for information/suggestion related to the complaint of sexual harassment. 

Complaint filing process 

(i) Any student, resident, service provider, outsider, or a member of the 

academic or non-teaching staff may lodge a complaint of sexual harassment 

against a student, resident, service provider, outsider, or a member of 

the academic or non-teaching staff. Third party complaints and witness 

shall also be 

entertained. The Complaint Committee shall take suo moto notice of grave 

violations of the basic principles of gender sensitivity and justice on 

the campus. 

(ii) Complaints can be lodged directly with the Chairperson or the Member 

Secretary of the Complaint Committee or the President/Secretary or the 

Head of the Institutions runed by Dandakaranya Educational & Cultural 

Development research Institute, Gadchiroli. 

(iii)The complaint should be in writing under his/her dated signature or 

thumb impression as the case may be or by a third party with the signature 

of the complainant of the body of the complainant. 

Formal Enquiry 

Once the Complaint Committee has decided that the complaint shall require 

further investigation, it shall conduct formal enquiry by a committee and 

provide its resources to ensure the complainant’s safety on the campus. 

For this purpose, the Chairperson of Complaint Committee shall convene an 

Emergency meeting to constitute the Enquiry Committee. 

Composition of the Enquiry Committee 

An Enquiry Committee shall be constitutes as under: 

a. The Committee shall consist of not less than three persons and not more 

that five persons. 

b. Atleast 50% of the members of the Committee shall be women. 

c. It shall include 01 (one) member of a NGO/representative or legal 

practitioner who is conversant with the matter of sexual harassment. 

d. No person who is a complainant, witness, or defendant in the complaint 

of sexual harassment shall be a member of an Enquiry Committee. 

f. The Chairperson of the Committee shall be a woman academician and the 

Convenor of the Committee shall be preferably the Member Secretary of the 

Complaint Committee. 
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g. The membership of an Enquiry Committee shall not be changed or in any 

other way modified during its proceedings. 

Functions of the Enquiry Committee 

a. The Enquiry Committee shall enquire into the complaint of sexual 

harassment using procedures in conformity with the principles of natural 

justice and gender sensitivity. 

b. The Enquiry Committee shall submit a detailed report to Complaint 

Committee in which it shall communicate its findings based on its 

investigations and its recommendations regarding the nature of 

disciplinary action, if any. 

c. The Enquiry Committee shall submit a detailed report to Complaint 

Committee in which it shall communicate its findings based on its 

investigations and its recommendations regarding the nature of 

disciplinary action, if any. 

Procedure to be followed by the Enquiry Committee 

a. The Enquiry Committee shall not, at any time in the enquiry 

proceedings, cause the defendant and the complainant and/or their 

witnesses to be placed face to face, or put in a situation where they may 

be face to face (e.g. they shall not be called at the same time and be 

made to wait in the same place), keeping strictly in view the need to 

protect the complainant from facing any serious health and/or safety 

problems, in accordance with the guidelines in the Supreme Court Judgment. 

b. The Enquiry Committee shall strive to complete the enquiry in the 

shortest possible time, not exceeding three months from the date that a 

complaint is referred to it, except for reasons that the Enquiry Committee 

shall provide in writing to Complaint Committee. 

c. The Enquiry Committee shall provide reasonable opportunity to the 

complainant and the defendant for presenting and defending her/his case. 

d. The Enquiry Committee may call any parson to appear as a witness if it 

is of the opinion that it shall be in the interest of justice. 

e. The Enquiry Committee shall have the power to summon any official 

papers or documents pertaining to the complainant as well as the 

defendant. 

f. The character and antecedents of the defendant may be taken in 

consideration by the Committee, if necessary in the interest of the 

justice. 

g. The Enquiry Committee shall have the right to summon, as many times as 

required, the defendant, complainant and/or any witnesses for the purpose 

of supplementary testimony and/or clarifications. 

h. The Enquiry Committee shall have the right to terminate the enquiry 

proceedings and to give an exparte decision on the complaint, should the 

defendant fail, without valid ground, to present herself/himself for three 

consecutive hearings convened by the Enquiry Committee. 

i. Within not more than ten working days on the receipt of the first 

intimation of the enquiry, the complainant and the defendant shall submit 

to the Chairperson of the Committee, in writing, a list of witnesses, 
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together with their contact details, that she/he desires the Enquiry 

Committee to examine. 

j. The Committee shall convene the first hearing of the enquiry. The 

defendant, the complainant, and witnesses shall be intimated at least 

seventy-two hours in advance in writing of the date, time and venue of the 

enquiry proceedings. 

k. If the complainant, defendant, or witness desire to appear before the 

Enquiry Committee accompanied by on companion of their choice, who shall 

be a teacher, non-teaching staff or student of the university, they shall 

communicate to the Chairperson the name of that person. Such a person 

shall have only observer status and her/his presence during the 

proceedings shall be restricted to the testimony of the individual she/he 

is accompanying. However, the decision of the Chairperson shall be final 

as to the inclusion of an observer in the Enquiry proceedings. 

l. The identities of all witnesses shall throughout be protected by the 

Enquiry Committee by the use of a coding system for this purpose. 

m. The complainant(s) and the defendant shall have the right to examine 

written transcripts of the recordings with the exclusion of witnesses’ 

names and identities. 

Any person nominated by the complainant and/or the defendant on her/his 

behalf shall be (only) either a student, or a member of the academic or 

non-teaching staff of Dandakaranya Educational & Cultural Development 

research Institute, Gadchiroli. The complainant(s)/defendant shall inform 

the Chairperson specifically if they wish to exercise this right. The 

Enquiry Officer may allow access to such documents on a specific date to 

be intimated at least two days in advance to each of the parties 

concerned. Under the circumstances, however, the concerned parties shall 

be allowed to take these documents outside the office of the Complaint 

Committee. 

n. The complainant and the defendant shall have the right of cross-

examining of all witnesses. Such cross examination shall be conducted in 

the form of written questions and responses via the Enquiry Committee. 

o. The defendant/complainant shall submit to the Chairperson, a written 

list of questions that she/he desires to pose to the witness. The Enquiry 

Committee shall retain the right to disallow any questions that it has 

reason to believe to be irrelevant, mischievous, or gender-insensitive. 

Any behavior, verbal or otherwise, on the part of the defendant or her/his 

nominee, that is designed to intimidate or subject the complainant to 

mental and physical trauma, shall be construed as a violation of the order 

of restraint issued by Complaint Committee as defined here in below : 

p. The complainant and the defendant shall be responsible for presenting 

their witnesses before the Enquiry Committee. However, if the Enquiry 

Committee is convinced that the absence of either of the parties to the 

disputes is on valid grounds, the Enquiry Committee shall adjourn that 

particular meeting of the Committee for a period not exceeding five days. 

The meeting so adjourned shall be conducted thereafter, even if the person 
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concerned fails to appear for the said adjourned meeting without prior 

intimation/valid ground. 

q. All proceedings of the Enquiry Committee shall be recorded in writing 

and the same together with the statement of witnesses shall be endorsed by 

the persons concerned in token of authenticity thereof. 

r. All persons heard by the Enquiry Committee, shall take and observe an 

oath of secrecy about the proceedings. 

Any violation of the oath of secrecy may invite the full range of 

penalties outlined here in below: 

s. If the complainant desires to tender any document by way of evidence, 

the Enquiry Committee shall supply true copies of such documents to the 

defendant. 

Similarly, if the defendant desires to tender any documents in evidence, 

the Enquiry Committee shall supply true copies of such documents to the 

complainant. 

t. In the event that the Chairperson thinks that supplementary testimony 

is required, the Enquiry Officer shall forward to the person concerned a 

summary of the proceedings and allow for a time period of seven days 

submitting such testimony, in person or in writing, to the Enquiry 

Committee. 

u. After concluding its investigation, the Enquiry Committee shall submit 

a detailed reasoned report of its findings to the Chairperson of Complaint 

Committee. In the event that it finds the defendant guilty of sexual 

harassment, it shall also recommend the nature of disciplinary action to 

be taken on the complaint as referred here in below. It shall also 

recommend whether Complaint Committee and the Dandakaranya Educational & 

Cultural Development research Institute, Gadchiroli authorities should, 

after disciplinary action has been taken, publicize the identity of the 

offender, the act and the disciplinary action taken. 

If the Enquiry Committee finds no merit in the complaint, it shall write 

to the Chairperson of Complaint Committee, giving reasons for its 

conclusions. 

v. Nothing precludes Complaint Committee from taking cognizance of any new 

fact or evidence which may arise or be brought before it during the 

pendency of the enquiry proceedings and even after the communication of 

the findings to appropriate University authorities, provided that in the 

latter case, the composition of the reconvened Enquiry Committee shall be 

at least half of the members of the Enquiry Committee that originally 

enquired into the said complaint. 

Restraint Order 

(i) A restraint order in terms of Complaint Committee Rules shall provide 
a summary of the complaint, the date (s), time (s), and location (s), of 

the alleged incident (s). It shall warn the defendant (s) that any attempt 

on her/his part or by person (s) acting on his/her behalf, to contact, or 

influence, or intimidate, or exert pressure on the complainant or any 

person in the complainant’s confidence may prove prejudicial to her/his 

case. 
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(ii) The complainant or any other person should intimate in writing the 

Complaints Screening Committee, the Chairperson of Complaint Committee 

and/or the Enquiry Committee of any violation of the order of restraint by 

the defendant (s), or any person acting on her/his behalf. 

(iii)Should the Complaint Screening Committee, the Chairperson of 

Complaint Committee, or the Enquiry Committee be convinced of the truth of 

such allegations, the Chairperson of CASH and/or the Chief Enquiry Officer 

may summon the defendant (s) in person 

and issue a verbal and written warning that such behavior may lead to an 

adverse inference being drawn against her/him. The Enquiry Committee or 

Complaint Committee shall retain to close the enquiry proceedings, and to 

give an expert decision on the complaint. 

(iv) The Enquiry Committee and Complaint Committee shall consider all 

violations of the restraint order when determining the nature of offence 

of a defendant found guilty of sexual harassment. 

Communication of findings 

(i) Within seven working days of the receipt of the report and 

recommendations of the Enquiry Committee, the Chairperson of Complaint 

Committee shall convene an Emergency meeting. Each member of Complaint 

Committee shall have the right to access the entire enquiry proceedings, 

or any part thereof, and to participate in Complaint Committee 

deliberations on the complaint. 

Within seven working days of the adoption of the report of the Enquiry 

Committee, the Chairperson of Complaint Committee shall forward the report 

of the Enquiry Committee, together with a summary of the opinions of the 

members of Complaint Committee  (including dissenting opinions) to the 

Management Council, Dandakaranya Educational & Cultural Development 

research Institute, Gadchiroli through the President/Secretary, 

Dandakaranya Educational & Cultural Development research Institute, 

Gadchiroli. 

(ii) The Management Council, Dandakaranya Educational & Cultural 

Development research Institute, Gadchiroli shall in its meeting shall 

discuss the recommendation of the Complaint Committee and shall take 

appropriate action of imposing penalty on the defendant. 

Penalties 

Any student, service provider, resident, outsider, or a member of the 

academic or non-teaching staff found guilty of sexual harassment shall be 

liable for disciplinary action. The penalties listed below (in ascending 

order) are indicative, and shall not constrain the Executive Council, 

Dandakaranya Educational & Cultural Development research Institute, 

Gadchiroli authorities from considering others, in accordance with the 

rules governing the conduct of employees and students in practice at time. 

Penalties in Case of Academic Staff 

a. Warning, reprimand, or censure. 

b. Withholding of one or more increments for a period not exceeding one 

year. 
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c. Removal from an administrative position at the Centre, School and/or 

College levels. 

d. Disbarment from holding an administrative position at the Centre, 

School and/or College levels. 

e. Suspension from service from a limited period. 

f. Compulsory retirement. 

g. Dismissal from service. 

Further, the penalty awarded shall be recorded in his/her Confidential 

Record. 

Penalties in Case of Non-Teaching Staff 

a. Warning, reprimand, or censure. 

b. Transfer 

c. Withholding of one or more increments for a period not exceeding one 

year. 

d. Suspension from service for a limited period. 

e. Compulsory retirement. 

f. Dismissal from service. 

Further, the penalty awarded shall be recorded in his/her Confidential 

Record. 

Penalties in Case of Dandakaranya Educational & Cultural Development 

research Institute, Gadchiroli Students 

a. Warning or reprimand. 

b. Transfer to another hostel. 

c. Withdrawal of hostel accommodation for a period up to 

one semester. 

d. Withdrawal of the right to an official character certificate from 

Dandakaranya Educational & Cultural Development research Institute, 

Gadchiroli. 

e. Withdrawal of hostel accommodation for the entire period of study. 

f. Rustication from the Dandakaranya Educational & Cultural Development 

research Institute, Gadchiroli for a period up to two semesters. 

g. Expulsion from the Dandakaranya Educational & Cultural Development 

research Institute, Gadchiroli, and/or a bar on appearing for the entrance 

examination/interview to any programme of study offered by Dandakaranya 

Educational & Cultural Development research Institute, Gadchiroli. 

h. Withholding of a degree awarded deemed to be University of Dandakaranya 

Educational & Cultural Development research Institute, Gadchiroli, by 

Dandakaranya Educational & Cultural Development research Institute, 

Gadchiroli. 

Penalties in Case of Outsiders 

a. Warning or reprimand, or censure. 

b. A letter communicating her/his misconduct to her/his place of 

education, employment or residence. 

c. Declaration of the campus as out of bounds for her/him, and/or a bar on 

appearing for the entrance examination/interview to any programme of study 

offered by Dandakaranya Educational & Cultural Development research 

Institute, Gadchiroli. 
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d. Any other legal action as may be necessary. 

Penalties in Case of Service Providers 

a. Warning or reprimand, or censure. 

b. A letter communicating her/his misconduct to her/his place of 

employment. 

c. Declaration of the campus as out of bounds for her/him. 

d. Withdrawal of the right to run/manage/work in any commercial 

enterprise, or to provide services, on the campus. 

e. Any other action as may be necessary. 

In addition to the penalties specified above, the person may be advised to 

undergo counseling and gender sensitization, and to give a written and/or 

public apology to the complainant. 

Penalty in Case of a Second Offence 

A second or repeated offence, may, on the recommendation of Complaint 

Committee, attract a major penalty. 

Obligations of University Authorities and Functionaries 

i. The Dandakaranya Educational & Cultural Development research Institute, 

Gadchiroli authorities shall, through a notification each academic year, 

notify the names and contact details of the members of Complaint 

Committee, and the fact that Complaint Committee is the University body 

responsible for gender sensitization and enquiries into complaints of 

sexual harassment. 

ii. The University authorities will ensure that the policy is included in 

the Admission Brochure and circulated at the time of registration. The 

University authorities will ensure that recruitment announcements to all 

academic and non-teaching positions include the following statement, as 

notification of the Policy: 

Dandakaranya Educational & Cultural Development research Institute, 

Gadchiroli has a Policy against sexual harassment and is committed to 

providing an environment free from gender discrimination and harassment. 

iii. In order to ensure the permanent placement of the Policy, the 

University authorities and functionaries shall arrange for several copies 

to be placed on boards for display in prominent places, such as the 

entrances to the campus, academic and administration buildings, hostels, 

etc. 

iv. The University authorities and functionaries shall provide legal, 

medical and counseling assistance to those complainants who have to take 

recourse to the law. 

v. The University authorities and functionaries shall forward all 

complaints of sexual harassment to Complaint Committee, save in cases in 

which the complainant has expressly prohibited such forwarding. 

vi. The University authorities shall maintain full confidentiality with 

respect to matters pertaining to Complaint Committee enquiries into 

complaints of sexual harassment. The University authorities shall extend 

all necessary assistance for ensuring full, effective and speedy 

implantation of these Rules and Procedures of Complaint Committee. 
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vii. As is required by the Supreme Court Judgment, the University 

authorities and functionaries shall strive to create a workplace in which 

the functioning of Complaint Committee and/or the interests of justice are 

not subjected to undue “pressure from senior levels”. 

Other Functions 

False Complaint/Deposition 

i. If the Enquiry Committee finds no merit in any complaint /deposition, 

it shall write to the Chairperson of Complaint Committee giving reasons 

for its conclusions. 

ii. Within four working days of the receipt of this communication, the 

Chairperson of Complaint Committee shall call a Special Meeting to discuss 

the recommendations of the Enquiry Committee, and to decide whether a 

show-cause notice shall be issued to the Complainant/witness(es). 

iii. Upon the decision to issue a show-cause notice, the Chairperson of 

Complaint Committee shall issue it to the complainant/witness(es). The 

show-cause notice shall cite the bases of the committee’s conclusions and 

require the complainant /witness(es) to explain, within seven days (in 

writing and/or in person), as to why disciplinary action shall not be 

taken against her/him. 

iv. Within four working days of receipt of any explanation from the 

complainant/witness(es) to this show-cause notice, or after the expiry of 

the time specified for such explanation, the Chairperson of Complaint 

Committee shall convene a Special Meeting to consider the explanation or 

any lack thereof. 

v. In event of no, insufficient or unconvincing explanation, Complaint 

Committee shall forward its findings to the appropriate University 

Authority for further action. 

Protection against Victimization 

i. If the complainant is a student and the defendant(s) is a teacher, 

during the investigation and enquiry, and even after such an enquiry if 

the teacher is found guilty, the defendant(s) shall not supervise any 

academic activity of the student, including but not limited to, evaluation 

and examination, reexamination, and supervision of research. 

ii. If a witness named by the complainant is a student and the 

defendant(s) is a teacher, during the duration of the investigation and 

enquiry, and even after such an enquiry if the teacher is found guilty, 

the defendant shall not supervise any academic activity of the student, 

including but not limited to, evaluation and examination, re-examination, 

and supervision of research. 

iii. If both the complainant and the defendant (s) are members of the 

academic and/or non teaching staff of the University, during the duration 

of the investigation and enquiry, and even after such an enquiry if the 

defendant is found guilty, the defendant shall not write the Confidential 

Reports of the complainant, if she/he is otherwise so authorized. 

iv. If witnesses named by the complainant and the defendant(s) are members 

of the academic and/or nonteaching staff of the University, during the 

duration of the investigation and enquiry, and even after such an enquiry 
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if the defendant is found guilty, the defendant shall not write the 

Confidential Reports of the complainant, if she/he is otherwise so 

authorized. 

v. If the defendant(s) is an outsider, during the duration of the 

investigation and enquiry, and even after such an enquiry if the defendant 

is found guilty, the defendant shall not be allowed to enter the campus, 

except for the purpose of attending the present enquiry. 

vi. If the defendant(s) is a resident/service provider, during the 

duration of the investigation and enquiry, and even after such an enquiry 

if the defendant is found guilty, the order of restraint issued in 

accordance with the procedures in Section shall be in force at all times. 

Provision for Appeal 

In the event of the Complaint Committee not taking action on a complaint, 

or if the complainant or defendant is dissatisfied with the disciplinary 

action taken by the Dandakaranya Educational & Cultural Development 

research Institute, Gadchiroli authorities, she/he shall have the right to 

appeal to the Management Council, Dandakaranya Educational & Cultural 

Development research Institute, Gadchiroli. 

Amendment to the Rules & Procedures of Complaint Committee 

i. Amendments to the Rules and Procedures of COMPLAINT COMMITTEE shall 

have effect only if they are in consonance with the letter and spirit of 

the Supreme Court Judgment. 

ii. Amendments shall be effected by a decision taken in a Special Meeting 

of Complaint Committee called for the purpose. 

iii. The proposed amendment (s), together with the objectives and reasons 

thereof, shall be recorded in writing and circulated by the proposer of 

the amendment (s) at least fifteen working days prior to the Special 

Meeting called for the purpose. 

iv. An amendment motion shall be earned by two-third of the members 

present and voting. In the event of a tie on an amendment motion, it shall 

be put to vote one more time. If a tie recurs, the amendment motion shall 

be reconsidered by another Special Meeting to be called after at least 

fifteen working days. 

Interpretation 

The Executive Council shall have the power to interpret any clause(s) of 

the Regulation as and when necessary. 

The Executive Council shall also have the power to take decision(s) on any 

matter(s) not strictly covered by the Rules, by taking into consideration 

the gravity and nature of the same, in consonance with relevant judgment 

of the Supreme Court/guidelines of the UGC/Govt. etc. 

Removal of difficulties 

If any difficulty arises in giving effect to the provision of the policy, 

the Chairperson of the Executive Council is empowered to remove such 

difficulties. 

Savings 

No Officer/Member shall be liable for any legal proceedings for anything 

done in good faith in discharge of duties under these policies. 
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Miscellaneous 

i. The provisions of these Rules and Procedures of Complaint Committee 

shall be duly incorporated within any other Statute, Circular or Ordinance 

of the Dandakaranya Educational & Cultural Development research Institute, 

Gadchiroli as may be relevant, in keeping with the Supreme Court Judgment. 

ii. The proceedings under these Rules and Procedures of Complaint 

Committee shall not, in any way, be affected by any other proceedings 

against the defendant preferred by the complainant under any other 

provision of civil or criminal law, except to the extent specifically 

ordered by a court of law. 

iii. The provisions of these Rules and Procedures of Complaint Committee 

shall not restricted the powers of the University or the complainant to 

proceed against the defendant for any other misconduct, or pursue criminal 

or civil remedies, whether or not connected with the misconduct within the 

purview of these rules. 

-----------X----------- 



Shri. Govindrao Munghate Arts and Science College, 

Kurkheda, Dist. Gadchiroli. 

Minutes of meeting of Sexual Harassment at Committee 
 

The following sextual harassment committee were formed but due to the Covid -19 pandemic 
college was mostly closed and only online lecturer was held, hence no meeting was done. 
Chairperson                    :         Dr. R. G.Munghate (Principal) 
 
Member Secretary        :         Hemlata A. Urade (Assit. Prof. of Marathi) 
 
Members                        : D. D. Ade (Assit. Prof. of History) 

R. B. Shambharkar (Assit. Prof. of Botany 

T. D. Wakde (Assit. Prof. of Microbiology) 

A. A. Bhoyar (Librarian)  

P. S.Khope (Vice principal & Assit. Prof. of Pol. Sci.)  

The Anti-Sexual Harassment Committee (“Committee”) unanimously appointed 
Hemlata A. Urade as Member Secretary and accorded to her the responsibility of setting out 
the agenda and general conduct of the meeting.  The Chairperson thanked the Committee for 
her selection and agreed to conduct the current and all future meetings of the Committee and 
setting the agenda in discussion with all members. The Chairperson, after deliberations with the 
members, announced the agenda for the meeting as under: 
(i) General introductions of all members; 
(ii) Brief discussion by members on case-law relating to sexual harassment; 
(iii) Determination of date / time of next meeting; 
(iv) Any other issue which members wanted to discuss. 

The Committee agreed to meet on quarterly basis or when any case arises. The 
Committee agreed that should there be any modification to the above the revised schedule and 
agenda will be communicated to all members by email / telephone. 

There being no other agenda for discussion or consideration of the Committee, the 
meeting was adjourned till next meeting. 
 
 
 

 

Chairperson    



 

Shri. Govindrao Munghate Arts and Science College, 

Kurkheda, Dist. Gadchiroli. 

Minutes of meeting of Sexual Harassment at Committee 
 

 

Chairperson                    :         Dr. R. G.Munghate (Principal) 
 
Member Secretary        :         Hemlata A. Urade (Assit. Prof. of Marathi) 
 
Members                        : D. D. Ade (Assit. Prof. of History) 

R. B. Shambharkar (Assit. Prof. of Botany 

T. D. Wakde (Assit. Prof. of Microbiology) 

A. A. Bhoyar (Librarian)  

P. S. Khope (Vice principal & Assit. Prof. of Pol. Sci.)  

 
Agenda:  Review of incidence of sexual harassments.  

Proceedings: Above sextual harassment committee were formed but due to the Covid -19 
pandemic college was mostly closed and only online lecturer was held, hence  
No incidences of Sexual Harassments have been reported. The committee meeting is held every 4 

month (semester) or as and when required. Hence no meeting was held. 

 

 

Chairperson    

 

 

 

 

 



 

Shri Govindrao Munghate Arts and Science College, 
Kurkheda, District Gadchiroli 

Cell at College/Society level 
 

1 Name of the Appellant   

2 Age & Sex  

3 Positions (Principal/ Head of 
Department /Teacher/Student/Non- 
Teaching Employee) 

 

4 Name of the College/Department/ 
Administrative Section: 

 

5 Residential Address of the person who is 
launching Appeal: 

 

6 Phone Numbers  

Landline – Office :  

Landline – Resi.  

Mobile :  

7 E- mail Address :  

8 Name of the Committee against whom the 
Appeal is made 

 

9 Name of the College:  

10 Details of  College/ Department / Section in the 
College/P.G. Department. 

 

11 Nature of Appeal with details of the 
inquiry held by respective Committee: 

 

12 Attachments/Documents of evidence, if any for 
launching Appeal 

 

(Note: - A copy of original complaint in the respective case should be attached) 

 
 
Date:- 
Place:-                                                                                                                                            Signature 
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DRAFT 
Dandakaranya Educational & Cultural Development Research Institute, Gadchirolis’ 

SHRI GOVINDRAO MUNGHATE ARTS AND SCIENCE 

COLLEGE,KURKHEDA, 

RULES FOR PREVENTION OF SEXUAL 

HARASSMENT 2013 
SHRI GOVINDRAO MUNGHATE ARTS AND SCIENCE COLLEGE, RULES FOR 

PREVENTION OF SEXUAL HARASSMENT 
Preamble 

The Supreme Court of India in its 1997 judgment in Vishakha & others vs. 

State of Rajasthan makes it obligatory for every employer and other 

responsible persons to follow the guidelines laid down by the Court and to 

evolve a specific policy to combat sexual harassment in the workplace. 

Educational institutions are also bound by the same directive. In 

compliance with the mandate of the aforementioned judgement of the Supreme 

Court, Dandakaranya Educational & Cultural Development research Institute, 

Gadchiroli, have proposed to adopt this policy to prevent, prohibit and 

punish sexual harassment of women at the college campus. Dandakaranya 

Educational & Cultural Development research Institute, Gadchiroli, is 

committed to providing for all women who fall within its jurisdiction 

including academic, non–academic staff and students, a place of work and 

study free environment from sexual harassment, intimidation and 

exploitation. Every woman shall have a Right to be free from Sexual 

Harassment and the Right to Work in an environment free from any form of 

Sexual Harassment in the campus of the Dandakaranya Educational & Cultural 

Development research Institute, Gadchiroli, Governed Institutions and 

schools. 

Short title, Extent of Applicability and commencement 

(1) This Rule may be called Dandakaranya Educational & Cultural 

Development research Institute, Gadchiroli, Rules for Prevention of Sexual 

Harassment. 

(2) The extent of applicability of these Rules shall include all places of 

work and residences in the Dandakaranya Educational & Cultural Development 

research Institute, Gadchiroli,, all places of instruction, research and 

administration, hostels, health centres, sports grounds, staff quarters or 

in public places. Such public places include not just the physical 

premises under the supervision of the Dandakaranya Educational & Cultural 

Development research Institute, Gadchiroli, system but include areas 

outside the area of the Dandakaranya Educational & Cultural Development 

research Institute, Gadchiroli, where the Dandakaranya Educational & 

Cultural Development research Institute, Gadchiroli, members reside or 

travel to as part of their work as members of the Dandakaranya Educational 

& Cultural Development research Institute, Gadchiroli. The jurisdiction 
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will include fieldtrips, sports tournaments, conferences, seminar, college 

festivals and all other activities undertaken by any person as a member of 

Dandakaranya Educational & Cultural Development research Institute, 

Gadchiroli,. 

(3) The Rules shall come into force w.e.f. the date of approval by the 

Management Council of Dandakaranya Educational & Cultural Development 

research Institute, Gadchiroli. 

Policy 

The right of women to protection from sexual harassment and the right to 

work with dignity are recognised as universal human rights by 

international instruments such as the Convention on the Elimination of all 

Forms of Discrimination against Women(CED AW), which has been ratified by 

India. The Supreme Court in the Vishakha judgment has held that each 

incident of sexual harassment results in the violation of the fundamental 

rights of Gender Equality and the Right to Life and Liberty. Sexual 

harassment is a clear violation of a woman’s right to gender equality as 

guaranteed under Articles 14 and 15, her right to live with dignity under 

Article 21 and her right to work with dignity in a safe environment under 

Article 19(1) (g) of the Constitution of India. 

Objectives of the Rules 

The Rule are framed with the following objectives: 

 To fulfil the directive of the Supreme Court of India, the Dandakaranya 

Educational & Cultural Development research Institute, Gadchiroli, shall 

have to frame and implement a policy against sexual harassment of women at 

the work place. 

 To uphold Women’s Right to Protection against Sexual Harassment and the 

Right to Livelihood and towards that end for the prevention and redressal 

of Sexual Harassment of Women. 

 To evolve a permanent mechanism for the prevention, prohibition and 

redress of sexual harassment of women within the jurisdiction of 

Dandakaranya Educational & Cultural Development research Institute, 

Gadchiroli. 

 To actively promote a social, physical and psychological environment 

that will raise awareness about and deter acts of sexual harassment of 

women in the campus. 

 To ensure the implementation of the policy in letter and spirit by 

taking all necessary and reasonable steps including the constitution of 

appropriate Committees for purposes of gender sensitization and to conduct 

enquiries into complaints of sexual harassment. 

 To uphold the commitment of Dandakaranya Educational & Cultural 

Development research Institute, Gadchiroli, to provide an environment free 

of discrimination and violence against women. 
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 To generate public opinion against sexual harassment of women at the 

workplace. 

Definition of the Sexual Harassment 

For purposes of this Rule the following shall constitute sexual harassment 

of women: 

1. When submission to unwelcome sexually determined behaviour such as 

sexual advances, requests for sexual favours, and verbal or physical 

conduct of a sexual nature, are explicitly or implicitly made a term or 

condition of teaching/guidance, education, employment, participation or 

evaluation of a woman’s engagement in any activity. 

2. When unwelcome sexually determined behaviour, including but not limited 

to, sexual advances, physical and/or verbal or non-verbal or conduct, such 

as loaded comments, remarks or jokes, letters, phone calls, SMS or emails, 

gestures, exhibition of pornography, physical contact, stalking, sounds or 

display of a derogatory nature have the purpose and/or effect of 

interfering with a woman’s work or academic performance or of creating an 

intimidating, hostile or offensive employment, educational or living 

environment. 

3. When a man uses with a sexual purpose, the body or any part of it or 

any object as an extension of the body in relation to a woman without her 

consent or against her will, such conduct will amount to sexual assault. 

Explanation 

(a) It is clarified that it is the reasonable perception of the woman that 

would be relevant in determining whether any conduct was sexually 

determined and, if so, whether such conduct was unwelcome or not and that 

her objection would disadvantage her in connection with her education or 

employment, including evaluation, grading, recruitment or promotion, or 

when it creates a hostile working, educational or living environment. 

(b) “Hostile Environment” is said to be created when any act of Sexual 

Harassment has the purpose or effect of interfering with an individuals 

work performance or creating an intimidating, hostile or offensive 

employment, educational or living environment. This policy shall be 

respected by and binding upon all members of Dandakaranya Educational & 

Cultural Development research Institute, Gadchiroli, including management, 

academic staff, non teaching staff, administrative staff, technical staff, 

support staff, students, consultants, visitors, service providers, holding 

permanent, temporary, honorary, ad hoc, voluntary or short term positions. 

Sexual Harassment will amount to misconduct in employment under the 

relevant Conduct and Service Rules and Regulations. The said 

Rules/Regulations shall stand amended accordingly. 

Dandakaranya Educational & Cultural Development research Institute, 

Gadchiroli, shall take all necessary and reasonable steps to prevent and 

ensure that no woman within its jurisdiction is subject to sexual 

harassment by any Third Party. Where any such Sexual Harassment occurs, 

the employer shall take all necessary and reasonable steps to assist the 

aggrieved woman to redress the act of Sexual harassment. It shall be 
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unlawful to retaliate against an employee, student or staff member for 

filing a complaint of sexual harassment or for cooperating in an enquiry 

of sexual harassment. 

Other Definitions 

(i) “Institutions” means Dandakaranya Educational & Cultural Development 

research Institute, Gadchiroli, established 

under the Dandakaranya Educational & Cultural Development research 

Institute, Gadchiroli, Act, as amended upto date). 

(ii) “Complaint Committee” means the committee to check the menace of 

sexual harassment & violence against women at their work place. 

(iii)“Student” includes regular students pursuing study in the campus as 

well as ex-students of Dandakaranya Educational & Cultural Development 

research Institute, Gadchiroli. 

(iv) “Teaching staff” includes any teacher of the Dandakaranya Educational 

& Cultural Development research Institute, Gadchiroli. It also includes 

honorary teacher or teachers on special duty or deputation and shall also 

include teachers employed on a contractual or project basis. 

(v) “Non-Teaching staff” includes any person on the staff of the 

Dandakaranya Educational & Cultural Development research Institute, 

Gadchiroli, who is not included in teaching staff. It shall include any 

person rendering service on honorary, or special duty or deputation and 

shall also include employees employed on a causal or project basis. 

(vi) “Member of the Dandakaranya Educational & Cultural Development 

research Institute, Gadchiroli,” includes all the persons mentioned under 

(iv) & (v) above and shall also include students as per the Dandakaranya 

Educational & Cultural Development research Institute, Gadchiroli,(as 

amended upto date). 

(vii)“Resident” includes any person who is a temporary or permanent 

resident of any of the accommodations or premises allotted to an 

employee/teacher/student and visitor by the Dandakaranya Educational & 

Cultural Development research Institute, Gadchiroli. 

(viii)“Outsider” includes any person who is not a member or resident of 

the University. It also includes, but is not limited to, any private 

person offering residential, food and other facilities to students, 

teaching staff or non-teaching staff of the Dandakaranya Educational & 

Cultural Development research Institute, Gadchiroli,. 

(ix) “Campus” includes all places of work and residence in the 

Dandakaranya Educational & Cultural Development research Institute, 

Gadchiroli. It includes all places of instruction, research and 

administration, as well as hostel, health centers, sports grounds, staff 

quarters and public places (including shopping centers, eating places, 

parks, streets and lanes) on the University campus. 

Jurisdiction 

The rules and regulations outlined in this policy shall be applicable to 

all complaints of sexual harassment made: 

I. By a member of the university against any other member of the 

Dandakaranya Educational & Cultural Development research Institute, 
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Gadchiroli, irrespective of whether the harassment is alleged to have 

taken place within or outside the campus. 

II. By a resident against a member of the Dandakaranya Educational & 

Cultural Development research Institute, Gadchiroli, or made by a member 

against a resident irrespective of whether sexual harassment is alleged to 

have taken place within or outside the campus. 

III. By an outsider against a member of the Dandakaranya Educational & 

Cultural Development research Institute, Gadchiroli, or by a member of the 

Dandakaranya Educational & Cultural Development research Institute, 

Gadchiroli, against an outsider if the sexual harassment is alleged to 

have taken place 

within the campus. 

IV. By a member of the Dandakaranya Educational & Cultural Development 

research Institute, Gadchiroli, against an outsider if the sexual 

harassment is alleged to have taken place outside the campus. In such 

cases the Committee shall recommend that the university authorities 

initiate action by making a complaint with the appropriate authority. 

Further the committee will actively assist and provide available resources 

to the complainant in pursuing the complaint. 

Establishment of Complaint Committee 

The President/Secretary, Dandakaranya Educational & Cultural Development 

research Institute, Gadchiroli, shall constitute the Complaint Committee 

and the qualifications, tenure, terms and conditions of the Chairperson 

shall be determined by the Executive Council of the Dandakaranya 

Educational & Cultural Development research Institute, Gadchiroli. The 

Chairperson of the Committee shall be a woman appointed by the President/ 

Secretary from amongst the senior Professors of the Dandakaranya 

Educational & Cultural Development research Institute, Gadchiroli. 

Composition of the Committee 

The composition of the Committee shall be as under:- 

(i) Chairperson 

(ii) 03 (three) teachers of the University {out of them 02 (two) shall be 

women} 

(iii) 01 (one) representative from the Administrative branch, Dandakaranya 

Educational & Cultural Development research Institute, Gadchiroli. 

(iv) 01 (one) representative from the Dandakaranya Educational & Cultural 

Development research Institute, Gadchiroli, Officers’ Association 

(v) 01 (one) representative from the Dandakaranya Educational & Cultural 

Development research Institute, Gadchiroli Employees’ Association. 

(vi) 01 (one) representative from the Dandakaranya Educational & Cultural 

Development research Institute, Gadchiroli Post Graduate Students’ Union, 

preferably a woman. (vii)The Department representative/Centre 

representative of the concerned Department and Centres of Study of 

Dandakaranya Educational & Cultural Development research Institute, 

Gadchiroli who shall be a woman. 
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(viii) 01 (one) woman representative from outside the University Community 

belonging to any registered NGO, law practitioner or one who is conversant 

with the matter of sexual harassment. 

(ix) A Member Secretary – (who shall be a woman) 

The Dandakaranya Educational & Cultural Development research Institute, 

Gadchiroli shall also provide support staff and necessary infrastructure 

for conducting the meeting. 

The Dandakaranya Educational & Cultural Development research Institute, 

Gadchiroli shall also entrust the responsibility of a 

Nodal Officer to a women member of the Dandakaranya Educational & Cultural 

Development research Institute, Gadchiroli in addition to the setting up 

of the Complaint Committee who could easily be contacted from time to time 

for information/suggestion related to the complaint of sexual harassment. 

Complaint filing process 

(i) Any student, resident, service provider, outsider, or a member of the 

academic or non-teaching staff may lodge a complaint of sexual harassment 

against a student, resident, service provider, outsider, or a member of 

the academic or non-teaching staff. Third party complaints and witness 

shall also be 

entertained. The Complaint Committee shall take suo moto notice of grave 

violations of the basic principles of gender sensitivity and justice on 

the campus. 

(ii) Complaints can be lodged directly with the Chairperson or the Member 

Secretary of the Complaint Committee or the President/Secretary or the 

Head of the Institutions runed by Dandakaranya Educational & Cultural 

Development research Institute, Gadchiroli. 

(iii)The complaint should be in writing under his/her dated signature or 

thumb impression as the case may be or by a third party with the signature 

of the complainant of the body of the complainant. 

Formal Enquiry 

Once the Complaint Committee has decided that the complaint shall require 

further investigation, it shall conduct formal enquiry by a committee and 

provide its resources to ensure the complainant’s safety on the campus. 

For this purpose, the Chairperson of Complaint Committee shall convene an 

Emergency meeting to constitute the Enquiry Committee. 

Composition of the Enquiry Committee 

An Enquiry Committee shall be constitutes as under: 

a. The Committee shall consist of not less than three persons and not more 

that five persons. 

b. Atleast 50% of the members of the Committee shall be women. 

c. It shall include 01 (one) member of a NGO/representative or legal 

practitioner who is conversant with the matter of sexual harassment. 

d. No person who is a complainant, witness, or defendant in the complaint 

of sexual harassment shall be a member of an Enquiry Committee. 

f. The Chairperson of the Committee shall be a woman academician and the 

Convenor of the Committee shall be preferably the Member Secretary of the 

Complaint Committee. 
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g. The membership of an Enquiry Committee shall not be changed or in any 

other way modified during its proceedings. 

Functions of the Enquiry Committee 

a. The Enquiry Committee shall enquire into the complaint of sexual 

harassment using procedures in conformity with the principles of natural 

justice and gender sensitivity. 

b. The Enquiry Committee shall submit a detailed report to Complaint 

Committee in which it shall communicate its findings based on its 

investigations and its recommendations regarding the nature of 

disciplinary action, if any. 

c. The Enquiry Committee shall submit a detailed report to Complaint 

Committee in which it shall communicate its findings based on its 

investigations and its recommendations regarding the nature of 

disciplinary action, if any. 

Procedure to be followed by the Enquiry Committee 

a. The Enquiry Committee shall not, at any time in the enquiry 

proceedings, cause the defendant and the complainant and/or their 

witnesses to be placed face to face, or put in a situation where they may 

be face to face (e.g. they shall not be called at the same time and be 

made to wait in the same place), keeping strictly in view the need to 

protect the complainant from facing any serious health and/or safety 

problems, in accordance with the guidelines in the Supreme Court Judgment. 

b. The Enquiry Committee shall strive to complete the enquiry in the 

shortest possible time, not exceeding three months from the date that a 

complaint is referred to it, except for reasons that the Enquiry Committee 

shall provide in writing to Complaint Committee. 

c. The Enquiry Committee shall provide reasonable opportunity to the 

complainant and the defendant for presenting and defending her/his case. 

d. The Enquiry Committee may call any parson to appear as a witness if it 

is of the opinion that it shall be in the interest of justice. 

e. The Enquiry Committee shall have the power to summon any official 

papers or documents pertaining to the complainant as well as the 

defendant. 

f. The character and antecedents of the defendant may be taken in 

consideration by the Committee, if necessary in the interest of the 

justice. 

g. The Enquiry Committee shall have the right to summon, as many times as 

required, the defendant, complainant and/or any witnesses for the purpose 

of supplementary testimony and/or clarifications. 

h. The Enquiry Committee shall have the right to terminate the enquiry 

proceedings and to give an exparte decision on the complaint, should the 

defendant fail, without valid ground, to present herself/himself for three 

consecutive hearings convened by the Enquiry Committee. 

i. Within not more than ten working days on the receipt of the first 

intimation of the enquiry, the complainant and the defendant shall submit 

to the Chairperson of the Committee, in writing, a list of witnesses, 
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together with their contact details, that she/he desires the Enquiry 

Committee to examine. 

j. The Committee shall convene the first hearing of the enquiry. The 

defendant, the complainant, and witnesses shall be intimated at least 

seventy-two hours in advance in writing of the date, time and venue of the 

enquiry proceedings. 

k. If the complainant, defendant, or witness desire to appear before the 

Enquiry Committee accompanied by on companion of their choice, who shall 

be a teacher, non-teaching staff or student of the university, they shall 

communicate to the Chairperson the name of that person. Such a person 

shall have only observer status and her/his presence during the 

proceedings shall be restricted to the testimony of the individual she/he 

is accompanying. However, the decision of the Chairperson shall be final 

as to the inclusion of an observer in the Enquiry proceedings. 

l. The identities of all witnesses shall throughout be protected by the 

Enquiry Committee by the use of a coding system for this purpose. 

m. The complainant(s) and the defendant shall have the right to examine 

written transcripts of the recordings with the exclusion of witnesses’ 

names and identities. 

Any person nominated by the complainant and/or the defendant on her/his 

behalf shall be (only) either a student, or a member of the academic or 

non-teaching staff of Dandakaranya Educational & Cultural Development 

research Institute, Gadchiroli. The complainant(s)/defendant shall inform 

the Chairperson specifically if they wish to exercise this right. The 

Enquiry Officer may allow access to such documents on a specific date to 

be intimated at least two days in advance to each of the parties 

concerned. Under the circumstances, however, the concerned parties shall 

be allowed to take these documents outside the office of the Complaint 

Committee. 

n. The complainant and the defendant shall have the right of cross-

examining of all witnesses. Such cross examination shall be conducted in 

the form of written questions and responses via the Enquiry Committee. 

o. The defendant/complainant shall submit to the Chairperson, a written 

list of questions that she/he desires to pose to the witness. The Enquiry 

Committee shall retain the right to disallow any questions that it has 

reason to believe to be irrelevant, mischievous, or gender-insensitive. 

Any behavior, verbal or otherwise, on the part of the defendant or her/his 

nominee, that is designed to intimidate or subject the complainant to 

mental and physical trauma, shall be construed as a violation of the order 

of restraint issued by Complaint Committee as defined here in below : 

p. The complainant and the defendant shall be responsible for presenting 

their witnesses before the Enquiry Committee. However, if the Enquiry 

Committee is convinced that the absence of either of the parties to the 

disputes is on valid grounds, the Enquiry Committee shall adjourn that 

particular meeting of the Committee for a period not exceeding five days. 

The meeting so adjourned shall be conducted thereafter, even if the person 
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concerned fails to appear for the said adjourned meeting without prior 

intimation/valid ground. 

q. All proceedings of the Enquiry Committee shall be recorded in writing 

and the same together with the statement of witnesses shall be endorsed by 

the persons concerned in token of authenticity thereof. 

r. All persons heard by the Enquiry Committee, shall take and observe an 

oath of secrecy about the proceedings. 

Any violation of the oath of secrecy may invite the full range of 

penalties outlined here in below: 

s. If the complainant desires to tender any document by way of evidence, 

the Enquiry Committee shall supply true copies of such documents to the 

defendant. 

Similarly, if the defendant desires to tender any documents in evidence, 

the Enquiry Committee shall supply true copies of such documents to the 

complainant. 

t. In the event that the Chairperson thinks that supplementary testimony 

is required, the Enquiry Officer shall forward to the person concerned a 

summary of the proceedings and allow for a time period of seven days 

submitting such testimony, in person or in writing, to the Enquiry 

Committee. 

u. After concluding its investigation, the Enquiry Committee shall submit 

a detailed reasoned report of its findings to the Chairperson of Complaint 

Committee. In the event that it finds the defendant guilty of sexual 

harassment, it shall also recommend the nature of disciplinary action to 

be taken on the complaint as referred here in below. It shall also 

recommend whether Complaint Committee and the Dandakaranya Educational & 

Cultural Development research Institute, Gadchiroli authorities should, 

after disciplinary action has been taken, publicize the identity of the 

offender, the act and the disciplinary action taken. 

If the Enquiry Committee finds no merit in the complaint, it shall write 

to the Chairperson of Complaint Committee, giving reasons for its 

conclusions. 

v. Nothing precludes Complaint Committee from taking cognizance of any new 

fact or evidence which may arise or be brought before it during the 

pendency of the enquiry proceedings and even after the communication of 

the findings to appropriate University authorities, provided that in the 

latter case, the composition of the reconvened Enquiry Committee shall be 

at least half of the members of the Enquiry Committee that originally 

enquired into the said complaint. 

Restraint Order 

(i) A restraint order in terms of Complaint Committee Rules shall provide 
a summary of the complaint, the date (s), time (s), and location (s), of 

the alleged incident (s). It shall warn the defendant (s) that any attempt 

on her/his part or by person (s) acting on his/her behalf, to contact, or 

influence, or intimidate, or exert pressure on the complainant or any 

person in the complainant’s confidence may prove prejudicial to her/his 

case. 
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(ii) The complainant or any other person should intimate in writing the 

Complaints Screening Committee, the Chairperson of Complaint Committee 

and/or the Enquiry Committee of any violation of the order of restraint by 

the defendant (s), or any person acting on her/his behalf. 

(iii)Should the Complaint Screening Committee, the Chairperson of 

Complaint Committee, or the Enquiry Committee be convinced of the truth of 

such allegations, the Chairperson of CASH and/or the Chief Enquiry Officer 

may summon the defendant (s) in person 

and issue a verbal and written warning that such behavior may lead to an 

adverse inference being drawn against her/him. The Enquiry Committee or 

Complaint Committee shall retain to close the enquiry proceedings, and to 

give an expert decision on the complaint. 

(iv) The Enquiry Committee and Complaint Committee shall consider all 

violations of the restraint order when determining the nature of offence 

of a defendant found guilty of sexual harassment. 

Communication of findings 

(i) Within seven working days of the receipt of the report and 

recommendations of the Enquiry Committee, the Chairperson of Complaint 

Committee shall convene an Emergency meeting. Each member of Complaint 

Committee shall have the right to access the entire enquiry proceedings, 

or any part thereof, and to participate in Complaint Committee 

deliberations on the complaint. 

Within seven working days of the adoption of the report of the Enquiry 

Committee, the Chairperson of Complaint Committee shall forward the report 

of the Enquiry Committee, together with a summary of the opinions of the 

members of Complaint Committee  (including dissenting opinions) to the 

Management Council, Dandakaranya Educational & Cultural Development 

research Institute, Gadchiroli through the President/Secretary, 

Dandakaranya Educational & Cultural Development research Institute, 

Gadchiroli. 

(ii) The Management Council, Dandakaranya Educational & Cultural 

Development research Institute, Gadchiroli shall in its meeting shall 

discuss the recommendation of the Complaint Committee and shall take 

appropriate action of imposing penalty on the defendant. 

Penalties 

Any student, service provider, resident, outsider, or a member of the 

academic or non-teaching staff found guilty of sexual harassment shall be 

liable for disciplinary action. The penalties listed below (in ascending 

order) are indicative, and shall not constrain the Executive Council, 

Dandakaranya Educational & Cultural Development research Institute, 

Gadchiroli authorities from considering others, in accordance with the 

rules governing the conduct of employees and students in practice at time. 

Penalties in Case of Academic Staff 

a. Warning, reprimand, or censure. 

b. Withholding of one or more increments for a period not exceeding one 

year. 
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c. Removal from an administrative position at the Centre, School and/or 

College levels. 

d. Disbarment from holding an administrative position at the Centre, 

School and/or College levels. 

e. Suspension from service from a limited period. 

f. Compulsory retirement. 

g. Dismissal from service. 

Further, the penalty awarded shall be recorded in his/her Confidential 

Record. 

Penalties in Case of Non-Teaching Staff 

a. Warning, reprimand, or censure. 

b. Transfer 

c. Withholding of one or more increments for a period not exceeding one 

year. 

d. Suspension from service for a limited period. 

e. Compulsory retirement. 

f. Dismissal from service. 

Further, the penalty awarded shall be recorded in his/her Confidential 

Record. 

Penalties in Case of Dandakaranya Educational & Cultural Development 

research Institute, Gadchiroli Students 

a. Warning or reprimand. 

b. Transfer to another hostel. 

c. Withdrawal of hostel accommodation for a period up to 

one semester. 

d. Withdrawal of the right to an official character certificate from 

Dandakaranya Educational & Cultural Development research Institute, 

Gadchiroli. 

e. Withdrawal of hostel accommodation for the entire period of study. 

f. Rustication from the Dandakaranya Educational & Cultural Development 

research Institute, Gadchiroli for a period up to two semesters. 

g. Expulsion from the Dandakaranya Educational & Cultural Development 

research Institute, Gadchiroli, and/or a bar on appearing for the entrance 

examination/interview to any programme of study offered by Dandakaranya 

Educational & Cultural Development research Institute, Gadchiroli. 

h. Withholding of a degree awarded deemed to be University of Dandakaranya 

Educational & Cultural Development research Institute, Gadchiroli, by 

Dandakaranya Educational & Cultural Development research Institute, 

Gadchiroli. 

Penalties in Case of Outsiders 

a. Warning or reprimand, or censure. 

b. A letter communicating her/his misconduct to her/his place of 

education, employment or residence. 

c. Declaration of the campus as out of bounds for her/him, and/or a bar on 

appearing for the entrance examination/interview to any programme of study 

offered by Dandakaranya Educational & Cultural Development research 

Institute, Gadchiroli. 
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d. Any other legal action as may be necessary. 

Penalties in Case of Service Providers 

a. Warning or reprimand, or censure. 

b. A letter communicating her/his misconduct to her/his place of 

employment. 

c. Declaration of the campus as out of bounds for her/him. 

d. Withdrawal of the right to run/manage/work in any commercial 

enterprise, or to provide services, on the campus. 

e. Any other action as may be necessary. 

In addition to the penalties specified above, the person may be advised to 

undergo counseling and gender sensitization, and to give a written and/or 

public apology to the complainant. 

Penalty in Case of a Second Offence 

A second or repeated offence, may, on the recommendation of Complaint 

Committee, attract a major penalty. 

Obligations of University Authorities and Functionaries 

i. The Dandakaranya Educational & Cultural Development research Institute, 

Gadchiroli authorities shall, through a notification each academic year, 

notify the names and contact details of the members of Complaint 

Committee, and the fact that Complaint Committee is the University body 

responsible for gender sensitization and enquiries into complaints of 

sexual harassment. 

ii. The University authorities will ensure that the policy is included in 

the Admission Brochure and circulated at the time of registration. The 

University authorities will ensure that recruitment announcements to all 

academic and non-teaching positions include the following statement, as 

notification of the Policy: 

Dandakaranya Educational & Cultural Development research Institute, 

Gadchiroli has a Policy against sexual harassment and is committed to 

providing an environment free from gender discrimination and harassment. 

iii. In order to ensure the permanent placement of the Policy, the 

University authorities and functionaries shall arrange for several copies 

to be placed on boards for display in prominent places, such as the 

entrances to the campus, academic and administration buildings, hostels, 

etc. 

iv. The University authorities and functionaries shall provide legal, 

medical and counseling assistance to those complainants who have to take 

recourse to the law. 

v. The University authorities and functionaries shall forward all 

complaints of sexual harassment to Complaint Committee, save in cases in 

which the complainant has expressly prohibited such forwarding. 

vi. The University authorities shall maintain full confidentiality with 

respect to matters pertaining to Complaint Committee enquiries into 

complaints of sexual harassment. The University authorities shall extend 

all necessary assistance for ensuring full, effective and speedy 

implantation of these Rules and Procedures of Complaint Committee. 
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vii. As is required by the Supreme Court Judgment, the University 

authorities and functionaries shall strive to create a workplace in which 

the functioning of Complaint Committee and/or the interests of justice are 

not subjected to undue “pressure from senior levels”. 

Other Functions 

False Complaint/Deposition 

i. If the Enquiry Committee finds no merit in any complaint /deposition, 

it shall write to the Chairperson of Complaint Committee giving reasons 

for its conclusions. 

ii. Within four working days of the receipt of this communication, the 

Chairperson of Complaint Committee shall call a Special Meeting to discuss 

the recommendations of the Enquiry Committee, and to decide whether a 

show-cause notice shall be issued to the Complainant/witness(es). 

iii. Upon the decision to issue a show-cause notice, the Chairperson of 

Complaint Committee shall issue it to the complainant/witness(es). The 

show-cause notice shall cite the bases of the committee’s conclusions and 

require the complainant /witness(es) to explain, within seven days (in 

writing and/or in person), as to why disciplinary action shall not be 

taken against her/him. 

iv. Within four working days of receipt of any explanation from the 

complainant/witness(es) to this show-cause notice, or after the expiry of 

the time specified for such explanation, the Chairperson of Complaint 

Committee shall convene a Special Meeting to consider the explanation or 

any lack thereof. 

v. In event of no, insufficient or unconvincing explanation, Complaint 

Committee shall forward its findings to the appropriate University 

Authority for further action. 

Protection against Victimization 

i. If the complainant is a student and the defendant(s) is a teacher, 

during the investigation and enquiry, and even after such an enquiry if 

the teacher is found guilty, the defendant(s) shall not supervise any 

academic activity of the student, including but not limited to, evaluation 

and examination, reexamination, and supervision of research. 

ii. If a witness named by the complainant is a student and the 

defendant(s) is a teacher, during the duration of the investigation and 

enquiry, and even after such an enquiry if the teacher is found guilty, 

the defendant shall not supervise any academic activity of the student, 

including but not limited to, evaluation and examination, re-examination, 

and supervision of research. 

iii. If both the complainant and the defendant (s) are members of the 

academic and/or non teaching staff of the University, during the duration 

of the investigation and enquiry, and even after such an enquiry if the 

defendant is found guilty, the defendant shall not write the Confidential 

Reports of the complainant, if she/he is otherwise so authorized. 

iv. If witnesses named by the complainant and the defendant(s) are members 

of the academic and/or nonteaching staff of the University, during the 

duration of the investigation and enquiry, and even after such an enquiry 
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if the defendant is found guilty, the defendant shall not write the 

Confidential Reports of the complainant, if she/he is otherwise so 

authorized. 

v. If the defendant(s) is an outsider, during the duration of the 

investigation and enquiry, and even after such an enquiry if the defendant 

is found guilty, the defendant shall not be allowed to enter the campus, 

except for the purpose of attending the present enquiry. 

vi. If the defendant(s) is a resident/service provider, during the 

duration of the investigation and enquiry, and even after such an enquiry 

if the defendant is found guilty, the order of restraint issued in 

accordance with the procedures in Section shall be in force at all times. 

Provision for Appeal 

In the event of the Complaint Committee not taking action on a complaint, 

or if the complainant or defendant is dissatisfied with the disciplinary 

action taken by the Dandakaranya Educational & Cultural Development 

research Institute, Gadchiroli authorities, she/he shall have the right to 

appeal to the Management Council, Dandakaranya Educational & Cultural 

Development research Institute, Gadchiroli. 

Amendment to the Rules & Procedures of Complaint Committee 

i. Amendments to the Rules and Procedures of COMPLAINT COMMITTEE shall 

have effect only if they are in consonance with the letter and spirit of 

the Supreme Court Judgment. 

ii. Amendments shall be effected by a decision taken in a Special Meeting 

of Complaint Committee called for the purpose. 

iii. The proposed amendment (s), together with the objectives and reasons 

thereof, shall be recorded in writing and circulated by the proposer of 

the amendment (s) at least fifteen working days prior to the Special 

Meeting called for the purpose. 

iv. An amendment motion shall be earned by two-third of the members 

present and voting. In the event of a tie on an amendment motion, it shall 

be put to vote one more time. If a tie recurs, the amendment motion shall 

be reconsidered by another Special Meeting to be called after at least 

fifteen working days. 

Interpretation 

The Executive Council shall have the power to interpret any clause(s) of 

the Regulation as and when necessary. 

The Executive Council shall also have the power to take decision(s) on any 

matter(s) not strictly covered by the Rules, by taking into consideration 

the gravity and nature of the same, in consonance with relevant judgment 

of the Supreme Court/guidelines of the UGC/Govt. etc. 

Removal of difficulties 

If any difficulty arises in giving effect to the provision of the policy, 

the Chairperson of the Executive Council is empowered to remove such 

difficulties. 

Savings 

No Officer/Member shall be liable for any legal proceedings for anything 

done in good faith in discharge of duties under these policies. 
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Miscellaneous 

i. The provisions of these Rules and Procedures of Complaint Committee 

shall be duly incorporated within any other Statute, Circular or Ordinance 

of the Dandakaranya Educational & Cultural Development research Institute, 

Gadchiroli as may be relevant, in keeping with the Supreme Court Judgment. 

ii. The proceedings under these Rules and Procedures of Complaint 

Committee shall not, in any way, be affected by any other proceedings 

against the defendant preferred by the complainant under any other 

provision of civil or criminal law, except to the extent specifically 

ordered by a court of law. 

iii. The provisions of these Rules and Procedures of Complaint Committee 

shall not restricted the powers of the University or the complainant to 

proceed against the defendant for any other misconduct, or pursue criminal 

or civil remedies, whether or not connected with the misconduct within the 

purview of these rules. 

-----------X----------- 



Shri. Govindrao Munghate Arts and Science College, 

Kurkheda, Dist. Gadchiroli. 

Minutes of meeting of Sexual Harassment at Committee 
 

The following sextual harassment committee were formed but due to the Covid -19 pandemic 
college was mostly closed and only online lecturer was held, hence no meeting was done. 
 
Chairperson                    :         Dr. R. G.Munghate (Principal) 
 
Member Secretary        :         Hemlata A. Urade (Assit. Prof. of Marathi) 
 
Members                        : D. D. Ade (Assit. Prof. of History) 

R. B. Shambharkar (Assit. Prof. of Botany 

T. D. Wakde (Assit. Prof. of Microbiology) 

A. A. Bhoyar (Librarian)  

P. S.Khope (Vice principal & Assit. Prof. of Pol. Sci.)  

The Anti-Sexual Harassment Committee (“Committee”) unanimously appointed 
Hemlata A. Urade as Member Secretary and accorded to her the responsibility of setting out 
the agenda and general conduct of the meeting.  The Chairperson thanked the Committee for 
her selection and agreed to conduct the current and all future meetings of the Committee and 
setting the agenda in discussion with all members. The Chairperson, after deliberations with the 
members, announced the agenda for the meeting as under: 
(i) General introductions of all members; 
(ii) Brief discussion by members on case-law relating to sexual harassment; 
(iii) Determination of date / time of next meeting; 
(iv) Any other issue which members wanted to discuss. 

The Committee agreed to meet on quarterly basis or when any case arises. The 
Committee agreed that should there be any modification to the above the revised schedule and 
agenda will be communicated to all members by email / telephone. 

There being no other agenda for discussion or consideration of the Committee, the 
meeting was adjourned till next meeting. 
 
 
______________________ 

Principal 



 

Shri. Govindrao Munghate Arts and Science College, 

Kurkheda, Dist. Gadchiroli. 

Minutes of meeting of Sexual Harassment at Committee 
 

 

Chairperson                    :         Dr. R. G.Munghate (Principal) 
 
Member Secretary        :         Hemlata A. Urade (Assit. Prof. of Marathi) 
 
Members                        : D. D. Ade (Assit. Prof. of History) 

R. B. Shambharkar (Assit. Prof. of Botany 

T. D. Wakde (Assit. Prof. of Microbiology) 

A. A. Bhoyar (Librarian)  

P. S. Khope (Vice principal & Assit. Prof. of Pol. Sci.)  

 
Agenda:  Review of incidence of sexual harassments.  

Proceedings: Above sextual harassment committee were formed but due to the Covid -19 
pandemic college was mostly closed and only online lecturer was held, hence  
No incidences of Sexual Harassments have been reported. The committee meeting is held every 4 

month (semester) or as and when required. Hence no meeting was held. 

 

 

                                                                                                                                    Principal 

 

 

 



Shri Govindrao Munghate Arts and Science College, 
Kurkheda, District Gadchiroli 

Cell at College/Society level 
 

1 Name of the Appellant   

2 Age & Sex  

3 Positions (Principal/ Head of 
Department /Teacher/Student/Non- 
Teaching Employee) 

 

4 Name of the College/Department/ 
Administrative Section: 

 

5 Residential Address of the person who is 
launching Appeal: 

 

6 Phone Numbers  

Landline – Office :  

Landline – Resi.  

Mobile :  

7 E- mail Address :  

8 Name of the Committee against whom the 
Appeal is made 

 

9 Name of the College:  

10 Details of  College/ Department / Section in the 
College/P.G. Department. 

 

11 Nature of Appeal with details of the 
inquiry held by respective Committee: 

 

12 Attachments/Documents of evidence, if any for 
launching Appeal 

 

(Note: - A copy of original complaint in the respective case should be attached) 

 
 

Signature 
Date:- 
Place:- 

RAJU 
GOVINDRAO 
MUNGHATE

Digitally signed by RAJU 
GOVINDRAO MUNGHATE 
Date: 2023.02.10 12:12:47 
+05'30'


